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P A R T  VII

ORISSA STATE FINANCIAL CORPORATION

(PAYMENT OF GRATUITY TO EMPLOYEES)

R E G U L A T I O N


In exercise of the  powers conferred by Section 48b of the State Financial Corporations Act, 1951 the Bard of Directors of the Orissa State Financial Corporation, after consultation with the Reserve Bank of India and with the previous sanction of the Government of Orissa, hereby makes the following regulations, namely :-

1. Short-Title- These regulations may be called the Orissa State Financial Corporation(Payment of Gratuity to Employees) Regulations.

2. Application:- 

(i)
These regulations shall apply to every whole time permanent employees of the Corporation.

(ii) Nothing in these regulations shall apply to the Managing Director unless the application to him of all or any of these regulations has been approved by the Orissa State Government

3. Defination: - In these Regulations, unless there is anything repayment in the subject or context:-

(a) “ The Corporation” means the Orissa State Financial Corporation.

(b) “ The Board” means the Board  of Directors  for the time being of the Corporation.

(c) “ Service in the Corporation” means the period of an employee service from the date of his/her joining.

(d) The Expression “Pay” for the purpose of Regulation 5 means the substantive pay at the time of relinquishing service  or death and it will not include special pay or any personal pay granted by the Corporation. In the case of an employee who was on leave with or without pay immediatley before retirement/discharge / invalidment /death pay for this purpose will be pay which he would have drawn had be not proceeded on leave.

4. Conditions of Grant:

(i) Subject to the terms, conditions and other provisions contained in the succeeding Regulations, when any whole-time permanent employee of the Corporation has rendered meritorious service in the Corporation, but cases to be in its employment on account  of his retirement, permanent disability or death before receipt of gratuity , the Corporation may sanction payment of gratuity  to such an employee, the Corporation or his legal heirs as may be determined in accordance with Regulation No.7 provided that he has rendered continuous service for a minimum period of five years. 

(ii) No Gratuity will be granted to , or in the case of employee:-

a)
If he /she has not completed service in the Corporation for minimum period of ten years or () if he/she has been dismissed  from service  or discontinuous  service without  written permission  or whose service have been terminated on account of unsatisfactory conduct or misconduct.   

-:  2  :-

(3) Notwithstanding anything contained in clause(a)  of sub-regulation(2)  gratuity will be granted to, or in the case of an employee who has not completed service in the Corporation for a minimum period of ten years if  (a) he/she dies in harness (while in service) after rendering continuous service of the Corporation of a period not less than five year; or (b) he/she  has retired or has been required to retire, either on account of certified permanent incapacity due to  bodily or mental infirmity or owing to the abolition of his/her appointment on account of deduction of establishment. 

Note:-
Nothing in these regulations shall be construed as conferring any right or benefit on any  employee whose service in the Corporation  is governed by a  contract expressly stipulating his/her service to be for a specified period. 

4. Amount admissible- without prejudice to the provisions of Regulation 4, the amount of gratuity admissible to an employee shall be :-

a sum equal to one month’s pay last drawn for each completed year of service in the Corporation subject to a maximum of fifteen month’s pay or (*)Rs.2.50 lacs whichever is less 

Payment of reduced amount  of Gratuity-Not withstanding anything contained in the foregoing Regulations, the Corporation may while determining the amount of Gratuity payable to an employee, take into account any financial  loss  caused to the Corporation by reason of  inefficiency  or misconduct of such employee and grant deduced amount of gratuity :

Provided that the difference between the amount of Gratuity ordinarily admissible under the foregoing Regulations and the amount of gratuity so reduced shall not exceed the amount of the financial loss caused to the Corporation. 

5. Payment in case of death of the employee – In the payment of the death of an employee before receipt of  Gratuity, the amount of gratuity admissible shall be paid to the person or persons in the same manner is applicable under the provisions of the Orissa State Financial Corporation  Employees'’ Provident Fund Regulations.

Interpretation  of these Regulations- The decision of the Board shall be final and binding upon employees in all respects and upon all matters, questions and disputes relating to or connected with the interpretation of these Regulations or in any way concerning the same. 

CUTTACK

By order of the Board of Director

the 18th/19th September 1967



     R.N.SAHOO






                          Managing Director

(*)  substituted w.e.f. 30.07.2005


